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August 24, 1990 Introduced by: RON SIMS

Proposed No: 90-747

| . 9618

ORDINANCE NO.

AN ORDINANCE approving and adopting the wage
and benefit schedule for nonrepresented
Seattle-King County department of public
health employees, as approved by the City of
Seattle by Ordinance 115228, for the period
September 1, 1989 through December 31, 1990.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The schedule of compensation and benefits for
nonrepresented employees of the Seattle~-King County department of
public health and attached hereto is hereby approved and adopted
and by this reference is made a part hereof (Attachment I).

SECTION 2. As required by the interlocal agreement for the
Seattle-King County department of public health, said schedule of
salary and benefits has been approved by the City of Seattle by
Ordinance 115228,

SECTION 3. Terms and conditions of said schedule shall be
effective for the period September 1, 1989 through December 31,
1990.

INTRODUCED AND READ for the first time this 2777 day

of ﬁ,(%,mf’ , 19 o .
PASSED this 4719 day of W , 19 92 .

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

C%nm) / / m"f]f )

Chair

ATTEST:

e

‘ Clerk of the Council

APPROVED this pr\ day of %,@L«_,‘\;w , 1990 |

Qw%uz

S~ King County Executive

ordB8:ord4
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SEATTLE-KING COUNTY GEFARTRENT OF PUBLIC HERLTH

1330 JOB CLASSIFICHTIONS AHD CURRENT PRY RRMGES CSorted Alphabeticallyx

_______

1110.0
21213

35,0
3104.9
10,5
379.6
8418.0

1135.1
1135.0
0161.0
0163.0
0155.0
0i71.0
0159.0
8153.1
8177.0
9426.7
326.6
He
2140.0
2130.0
8104.0
3493.5
1121.0
6.5
HC
He
8150.0
673
51,0
9t26.8
91579

COUNTY JOB CLARSSIFICATION 15t 2rd

J.C, DESCRIFTINN Stap Step
1633 Accountant, Principsl-FPH 17.05 {7.6%
1712 RAzcountant-PH 13.00 13.52
1638 Rdwinistrative Qszsistant-Contracts-FH 15.75 16,39
1670 Aduinistrative Secretary-PH 13.00 13.52
1650  RAdministrative Staff Assistant-PH 13.77 14.31
1605  Aduin. Assistant, Senior-FH 13,353 13,10
1604 Adwin. Rsszistant-FH 14,57 {S. 16
1609  Aduin, Specislist ITI-PH 11.57 12.04
1608 Adnin. Zpecialist I[T-FH 10.75 11.18
1607 fdnin, Specialist I-PH 10.17 10.54
1633 Chief Aduinistrative Officer-FH 23.41 29.4¢&
1725  tlinical fAssistant-FH 15,46 10,87
1703 Clinical Hurse Specialist/Researcher-PH He
J615  Comnunicable Disease Control Officer-FH 33.¢66 34.9%
1644 County Division Director-FH 26.84 7.88
1619 Data Entry Supervisor-Fi 10,75 11.18
1820 Delivery Uorker-PH 9.24 9,53
1622 Dental Ascistant, Senior-PH 3.05 3.41
1621 Dental Aszistant-PH 3.33 £.71
1623 Dentzl Services Chief~PH 27.34 28.41
1624 Dentist-PH 29,64 21.44
1627 Environnental Health Servicss Chief-FH 26.84 7.88
1634 Environwental Health Specialist, Frincipal-PH 13.87 20.64
1631 Grants & Contracts Specialist, Senior-FH 14.31 14.86
1728 Brants & Contracts Speciazlist-PH 13.25 13.77
1631 Bealth Pregran Coordinator-FH 15.75 16.33
1628 Jail Hedical Officer-PH 34,45
1635 Licensed Fractical Hurse-HD 9.02 4.27

Licenszed Fractizal Hurse-Jail 3.52 9.77

1634 Hanagement Systews Analust, Senior-FH 13.73 19.49
1727 Hanagenent Systans fnalyst-PH 15,75 16.3%
1633 Hanager I1-FPH 3.53 15.10
1635 Hanager IV-PH 13.19 13.87
1637 Hanager VI-PH 13,67 Z0.64
1638 Hanager YII-PH 22.%h 23.07
1674 Hanager X-PH 21.44 22.26
1640 Heat Inspector, Senior-PH 14.57 15.16
1643 Hicrebiolegist, Superuising-PH 15.16 15.7%
1601 Hursing Services Chief, Azsistant-FH 12.38 19, 10
1846 Hursing Services Chief-PH 24,87 25.83
702 Nursing Staf{ Development Specializt-fi e
1647 Hutritionist-PH 14.03 14.57
1707 Decupationsl Health Specialist-PH i4.03 14.57
1643 03l Heslth fissistant-PH 2.3 8.71
1679 Personnel Officer-FH 15,16 15.7%
1704 Persomnel Specialist-PH 14.55 14.03
1652 Pharnacist, Sendor-fH 17,494 13.59
1705 Pharuscist Tachnician A-FH 3.05 9.41
1706 Fharwacist Technician B-FH 3, 3.7
1651  Fharmacist-PH 17.91
163 Planning § Development Specialiszt, Zenior-FH 18,7 19,49
1654 Plumbing Inspector Chief-Fli 1639 v.05
1656 Prograw Coordinator II-FH 15.7% 16,39
1723 Frograwn Plarner-PH .57 15. 16

UNION
CODE

HR

e

HR
Ne
He
HR
HR
HR
HR
He
HR
HR
HR
NC
He
HR
HE
i
HR
HR
e
he
e
HR
HF
HE
HF,

BARGAIN

UNET

EErmssm o e e m s

I LNIWHOVILLV

RON-REPRESENTED 4.87 - 9799
3rd 4th Eth 6£th Tth gth ath 10th 1ith
Step tep Step Step Step Step Step Step Step
18.38 19.10
14,03 14.57 15. 16
17.05 17.83 18.33
14,03
14.3 15.45 16.07
19.87 20.64 21.44
15.75 16.33 {7.05
12.53 13.00
11.57 12.04
10,97 11.37
i0.61 31.1 33.02
11.28 11.63 12.73
35.2%
23.93 30.03 31.18
11.57 12.904 i2.51
.36 10.32 10.75
3.76 10,17 10.54
9.08 9.41 3.76
23.48 30.61 31.73
22,26 23.07 23.98
£8.93 30.03 31.13
21.44 22.26 23.07
15,45 1€.07 16.75
14,31 14,86 15.45
7.08 17.63 18,33
3.53 qa.73 10.06 15.33 10.63 10.91 11.21 11,52 11,43
1G.03 10.23 10.586 10.83 11.13 11.41 11.71 12,02 2.33
20.25 21.08 21.%6
17.05 i7.6% 18.33
19.%7 20.64 21.44
20.64 21.44 22.26
z21.44 22.26 23.07
£3.98 24.87 25.23
23.07 23.98 24.37
15.75 1£.33 17.08
1£.39 17.05
19,87 20.¢4 21.44
26.%4 27.93 28.73
15. 16 15.75 1€.33
15. 1¢ 15.7% 16,33
3.05 9.41 3,76
15.39 17.05 17.63
14.5¢ 15,16 15.7%
19.30
3.76 10,17 15,54
9,05 9,41 9.76
213.28 21.05 21.36
17.63 16,33 13. 10
17.05 17.63 18,38
15.75 1£.33 17.05

gI 9 6 30 1 @8ed - , v, II9IHXd



= 03-Jul =90 SEATTLE-KING COUNTY DEFARTHENT OF PUBLIC HEALTH

1330 JOB CLASSIFICATIONS AND CURRENT PAY RANGES (Sorted Alphabeticallyd NON-REPRESENTED 4.6%2 - 9789

cITy COUNTY JoB CLASSIFICATION ist nd Ard 4th Sth 6th Tth &th 3th 10th 11th UNION  BRRGHIN

J.c.g8 J.C.# DESCRIFTION Step Step Step Step Step Step Step Step Step Step Step CODE umry
1697  Public Health Dental Hygienist, Serdor 15.7% 16.39 17.08 i7.69 13.38 HR 30
1657  Public Health Dental Hygienist 13.52 14.03 14.57 15.16 15.75 He 30
1658 Fublic Health Mrector/Chief Medical Dfficer 33.02 34.29 35,82 r.nl 38,43 He 30
1635  Public Health Epidemiologist 18.73 13.49 20,25 21.05 21.36 NR 30
1683 Public Health Lab Chief, Assistant 17.37 12.02 13.73 19,43 20.25 HR 30
1666 Fublic Health Veterinarian 13,73 13.48 20.25 21.05 21.26 HR 30
{702 Public Infornation Specialist, Senior-PH 15.75 16.39 17.05 17.63 18.38 HR 30
1637 Regional Division Director-PH 26.04 2r.6¢ 28.93 30.03 31.18 HR 30
1633 Research & Evaluation Assistant 1-FH 12,77 13.2% 13.77 14.31 14,85 HR 30
1683 Seattle Division Director-PH 26.84 27.8¢ 23.93 30,03 3118 HR 30
1682 5taff Physician, Senior-fH 30,03 31.18 32.38  33.66  34.95 HR 30
1671 Staff Fhysician-PH 2.3 28.41 23.48 30.61 31.79 MR 30
1672 Sysztens Analyst 111-PH 17.83 18.3¢ 13.10 13.87 20,64 HR 30
1673 3ystens finalyst I-PH 13.77 14,31 i4.86 15.45 16.07 HR 30
1709 Training & Education Coordinator—fH 14.57 15.1¢ 15.75 16,39 17.05 : {14 30
1675 Tuberculogis Control Dfficer-FH 31.18 32.3¢ 33.66 34.95 36.23 ng 30
1677 Uenereal Dissaze Control Officer-FH 36.23 NP 30

HR = Hon-Represented
NC = Hot Classified
1330 TNTERHITTENT JOB CLASSIFICATIONS AND CURRENT SALARIES
cITe COuNT' J0B CLASSIFICATIN 1st 2nd rd 4th Sth &th 7th eth 9th 10th 11th UNION  BARGRIN
J.C.¢ J.C. 4 DESCRIFTION Step Step Step Step Step Step Step Step Step Step Step 63114 UBIT
R SRR EONS IR SRR TN RN EY T ICIETIRERAR SRS RSN ERSSS == == EEEESEERSSS T IZIIT ==z =z ETSERTTEIETIINS NSRS IEITRSOSIRTER EENEZER

£108.9 Dental Ascistant ~ Int 8.39 IR 30

(1353, 9 Dentist, Hourly 29.64 {13 30

£149.6 Health Pregran Coordinater - Int 15.75 HR a0

£901.9 Heslth Services fAissiztant - Int 6.91 HR 30

63,7 Health Services Assistant, 5 - Int 9.05 He 30

ENI5.9 Licensed Fraztical Hurse - Int 3.02 NP 30

Licensed Fractical Hurse ~ Jail 9.52 {14 30

€149).2 NHutritionizt - Int 14.03 NP

8104, 4 D2l Heslth Aszistant ~ Int 2.3 HR

£180,9 Pharnacist, Hourly 17.91 He

0323.0 Public Helath Clinician, Cert - Int 25.54 HE

322.1 Public Health Clinician Hon Cert - Int 22.03 HR

3427.0 Public Heslth Clinician, Kelert-Int 23.15 HR

&k, Public Health Dental Hygienist - Int 13.82 HR

tenp
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ORmNANCE*Lﬂiéﬁégi

AN ORDINANCE relating to compensation and health care provisions for certain
employees of the Seattls-King County Health Department not covered by
collective bargaining agreements; establishing new titles and rates of pay for
certain employes positions and assignments; providing a general salary increase
effective September 1, 1989, through December 31, 1890, establishing & unlform
starting date for subsequent salary adjustments; authorizing a one-time, lump-
sum payment; and providing payment therelor.

WHEREAS, certain employees of the Seattle-King County Health Departmeant not
covered by collective bargaining agreements have heretofore received gsneral
salary increases under the City's Compensation Plan; and

WHEREAS, said employees were excludsd from City Ordinance 115083, which provided
nonrepresented employees in other City depantments a salary Increase sffective
September 1, 1988, together with a one-time, lump-sum payment and City-paid
heailth care to sligible employees through December 1991, and

WHEREAS, pursuant to the 1984 Interlocal Agresment between the City and King
County, represented employees of the Seattle-King County Health Department
have been transitionsed to the County's uniform starting date for salary adjust-
ments effective January 1, 1991; Now, Therefors,

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section 1.  As requestsd by the Personnel Director and recommended by the
Mayor pursuant to Labor Relations Report No. 3-90 attached hereto, the following new
titles and rates of pay are hereby established for certaln nonrepresented Licensed

Practical Nurse posltions and assignments in the Seattle-King County Health Depart-
ment:

Eftective November 1, 1988

Licensed Practical Nurse - PH $7.20 7.83 B33 8.59
8.80 901 923 945
967 991 1040

Licensed Practical Nurse - PH‘- Int. 7.20

Licensed Practical Nurse - Jail 770 833 889 9.09
930 951 973 985

10.17 1041 10.90
Licensed Practical Nurse - Jail - Int. 7.70

C8 18.2
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Effective January 1, 1989
Licensed Practical Nurse - PH 862 88 9.11 8.36
862 988 10.16 10.43

10.72 11.01 11.31

Licensed Practical Nurse - PH - Int. 8.62

Licensed Practical Nurse - Jail 912 836 961 988
10.12 10.38 10.66 10.93
11.22 11.51 11.81

Licensed Practical Nurss - Jail - Int. 8.12

Effective June 16, 1990

Employees in the Licensed Practical Nurse - PH tities established in this Section shall be
eligible for additional compensation for working certain scheduled shifts as follows:

Swing shift $1.10 per hour
Night shitt 1.70 per hour
Weekend shift 2.00 per hour

Employees in the Licensed practical Nurse - Jail titles established in this Section shall be
eligible for additional compensation for working certain scheduled shifts as follows:

Swing shift $1.10 per hour
Night shift 1.70 per hour
Weekend shift 3.00 per hour

Eftective Subsequent to June 16, 1930

The premium pay rates established in this Section for Licensed Practical Nurses
assigned to Jail Services and the various shift differentials effective June 16, 1990, shall
be subject to subsequent adjustrnents under the King County Compensation Plan. Said
adjustments shall be consistent with future changes in Jail Services premium pay and
various shift differentials negotiated on behalf of other Seattls-King County health
sarvices nursing staff positions covered by a collective bargaining agreement authorized
by the County Council and ratified by the City Council.

Section 2. As requestsd by the Personnsl Director and recommended by the
Mayor pursuant to Labor Relations Report No. 4-90 attached hereto, the following rates
of pay are hereby established for certain nonrepresented Pharmacist positions and
assignments in the Seattle-King County Health Department:

c8 9.2
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Effective Janpuary 1, 1989

Pharmacist $17.12

Pharmacist, Senior 17.12 17.77 18.45
Pharmacist - int. 17.12

Section 3. As requested by the Personnel Director and recommended by the
Mayor in the materials attached hereto, effective September 1, 1989, through December
31, 1990, compensation for certain nonrepresented Seattle-King County Health
Department employees shall be increased by four and six-tenths percent (4.6%) to the
rates of pay specified on attached Exhibit "A." Seatile-King County Health Deparntment

employees identified by specific payroll titles in the attached Exhibit "A" shall bs eligible
for the specified rates of pay.

Saction 4. Consistent with the transition of represented employees of the Seaattle-
King County Health Department to King County’s Compensation Plan, effective January
1, 1991, the legislative authority of the City covenants and agrees with nonrepresented
employees of Seattle-King County Health Department that general salary increases in
the amount and on the date authorized by the King County Council for nonrepresented
employees in the County's employing departments be extended to nonrepresented
employess of the Seattle-King County Health Depantment.

For example, the general increase applicable to the County's nonrepresented
employees is anticipated to be in the amount of ninety percent (80%) of the increass in
the United States Consumer Price Index (U.S. CPI-W) from September, 1989, to

- September, 1990; said Increase, if authorized by the King County Council, shall include

nonrepresented employees of the Seattle-King County Health Department. Subsequsent
general salary increases authorized by the King County Council for the County's
nonrepresented esmployees shall be extended in the sams manner to nonrepresented
employess of the Seattle-King County Health Department.

Section 5. Eligible full-time, nonrepresented esmployees of Seattls King-County
Health Department shall receive a one-time, lump-sum payment of Two Hundred and
Thirty Dollars ($230.00), and eligible part-time employees shall recsive a similar payment
prorated in accordance with their budgeted hours of work. Nonrepresented full-time and
part-time Seattle-King County Health Department employees identified on the attached
Exhibit "A" shall be eligible provided they are continuously employed in permanent
positions during the period Junse 1 through August 31, 1890. Temporary employees,

e.g., Per Diem and Intermittent employees, shall be excluded from eligibility for the lump-
sum payment.

Section 6. Payment of the one-time, lump-sum compensation described in
Section 5 to those eligible employees shall be made during the pay period including the
August 31, 1880, eligibility date or during the next pay period following that date. Said
payment shall not be included in the rates of pay authorized in Section 3.

Section 7. Every Seattle-King County Health Department smployee having an
incumbent rate of pay shall be excluded from the increases provided by Section 3

hereof, until the regular rates of pay for the employee’s classification exceeds the
incumbent rate of pay.

cgs 1n.2




(To be used for all Ordinances except Emergcx;cy.) 9 6 1 8

Section 8. Nonrepresented employees of the Seattle-King County Health
Department identified in the attached Exhibit "A," who are eligible or who attain eligibility
for City-paid contributions on their behalf to one of the City's medical care plans and the
City's dental ptan, shall continue to receive one hundred percent (100%) City-paid
premiums for said health care plans through calendar years 1980 and 1991.

Section 9. Effective January 1,19391, eligible employees identified in Section 8
shall have the option of transferring from the City's medical care plans and the City’s
dental plan to one of King County's medical care and dental plans. Said option may be
exercised during King County's regular open enroliment period scheduled for January,
1991, or subsequent King County open enroliment periods. Employees transferring to
King County's medical care and dental plans shall continue to be eligible for one
hundred percent (100%) City-paid premiums for said health care plans through calendar
year 1991, Subsequent transfer from King County's health care plans to the City's
health care plans shall be available only tc those employeses who transfer their
employment from Seattle-King County Health Department to a City department.

Section 10. Payment by the City for the City's share of compensation and health
care costs authorized hersin shall be mads pursuant to the 1884 Interlocal Agreement
between the City and King County as authorized by Ordinance 111894.

Section 11. Implementation of Sections 1 through 10 herein shall be contingent
upon ratification by the King County Council.

12 .
Section ... This ordinance shall take effect and be In force thirty days from and after its passage and

spproval, if approved by the Mayor; otherwise it shall take offect at the time it shall become a law under the
provisions of the city charter.

{(SEAL)

Publshed

Passed by the City Council theéft ............ day of

Omww(gh Borrks

Abtesls e
City Comptroller and City Clerk.

Deputy Clerk,

Che 5.1.8



City of Seattle Personnel Department

Norman B. Rice, Mayar  Dwight K. Imanaka, Persannel Dwector

June 14, 1990

Labor Relations Report # 4-90

TO: Debra Hillary
Labor Relations Negotiator

VIA: Sandra Cross

Classification/Compensation Director
. % ) r‘g—/
FROM: Kathy Steinmeyer XN~

Class/Comp Ana
SUBJECT: Salary Recommendation - Pharmacist and Senior Pharmacist

This report responds to a regquest from the Seattle/King County Public Health
Department to review the salaries of Pharmacist and Senior Pharmacist. The
department's reguest is based on an increase in- duties and level of
responsibility, as well as a concern about future recrﬁiting ability.

Background

The Health Department budgeted five Pharmacists in Administrative, Regional
and Seattle Services Divisions and two Senior Pharmacist in Administrative

Services Division. Pharmacist is currently paid a one-step hourly rate of
516.30 {(effective 9-1-88); Senior Pharmacist is assigned to & three-step
range, $16.30 - 16,91 - 17.57 (effective 9-1-88}. I found no evidence of a

formal salary review since the titles were created.

Review

This review included evaluation of Jjob descriptions provided by the Health
Department, positien description questionnaires and/or budget reguests from
Personnel Department files, position and incumbent data from Personnel
Records, the affected organizational structure, and external salary data.

Salary Survey

The Health Department relayed a concern that Pharmacist and Senior Pharmacist
are paid significantly less "than persons performing similar work in the
private sector, and that the depértment will be unable to compete for new
personnel in the future. Differences in working conditions, employment status
(e.g. independent or franchised), benefits v. costs of Dbusiness (e.g. space
rental, taxes/licenses), etc. make such a comparison unverifiable. BHowever,
four regional public sector employers with "fair" +to “"good™ Jjob matches
provided the following salary data for 1989:

An equal employment opporunity - affirmative action employer
4th Floor Dexter Horton Building Telephone Typewriter (TTY)
710 Second Avenue {lor the heanng impaired)
Seatile, WA 98104-1743 £84-7888

Ponted on Recycied Paper



Page Two

PHARMACIST

Monthly Monthly
Jurisdiction Title Minimum Maximum
Pierce County Staff Pharmacist 2486 3097
Tacoma/Pierce Health Pharmacist 2282 2771
University of Wash Pharmacist 2 2596 3323
Washington State Pharmacist 2353 2727
Seattle/King County Fharmacist 2836 2836
SENIOR PHARMACIST

Monthly Monthly
Jurisdiction Title Minimum Maximum
Pierce County Staff Pharmacist/Manager 2683 3342
Tacoma/Pierce Health Pharmacy Manager 2679 3253
University of Wash Pharmacist Superviscr 2938 3760
Washington State Pharmacist Supervisor 2596 3011
Seattle/XKing County Senior Pharmacist 2836 3057

Seattle/King County's titles are paid competitively at entry level, but lose
ground at the top end of the range.

organizational structure

The organization charts provided by the Health Department in March 1930 do not
clearly show reporiting relationships for the subject titles. One Senior
Pharmacist, in Central Pharmacy, supervises & Pharmacist and a Pharmacy
Technician (County title). I cannot locate a second Senior Pharmacist on the
organization charts nor the current position listing. It appears that one
Pharmacist, in Seattle Services Division, supervises Pharmacy Assistants

{County title}. The remaining Pharmacists do not appear to have supervisory
responsibilities.

The job description provided by the department indicates that it 1is the
department's intent that Senior Pharmacists supervise professional staff.



Page Three
Retention/Recruiting

Based on data from Personnel Records, Pharmacists have an average tenure of
nearly five vears and Senior Pharmacists, approximately eight vyears.
.Emplovment analysts concur that recruiting for Health Department professicnal
titles, including Pharmacists, is difficult because the public sector cannot
offer salaries that are competitive with those in the private sector. With a
small group of employees 1like this, one Jlong-term vacancy could have a
significant impact on other employees and/or services.

Job Descriptions

B compariscon of the current job description provided by the Health Department
with position descriptions on file demonstrates a growing responsibility for
providing drug education and counseling to patients and health care providers
and for monitoring drug therapy. Inventory control and coordination in a
county-wide system has also become more complex and critical.

Recommendation

Based on the salary data reviewed and the reported additional duties and
responsibilities, I recommend that the County's comparable worth study
recommendation of a 5% salary increase, excluding any c¢ost of 1living
adjustments, be implemented for Pharmacist and Senior Pharmacist. It is
difficult to determine whether the differential between the two titles is
adeguate because information about the crganizational structure is unclear and
inconsistent, and because Senior Pharmacist does not appear to be used
caonsistently in a lead or supervisory capacity. 1In the absence of better
information, I recommend that the salary relationship between the two titles
be maintained.

The recommended salary increase, effective 1-1-89 to coincide with other
County Comparable worth adjustments, is:

PHARMACIST $17.12
PHARRMACIST, SENIOR $17.12 - 17.77 ~ 1B8.45

PHARMACIST, BOURLY (INT) $17.12



City of Seattle Personnel Department

Norran B. Rice, Mayor Dwight K. Imanaka, Personne! Director

June 14, 1990

Labor Relations Report #3-90

T0: Debra Hillary,
Labor Relations Negotiator
FROM: Kathy Steinmeyer,\4§;>
Class/Comp Analyst

SUBJECT:  Salary Recommendation - Licensed Practical Nurse

The Health Department has reguested that the nonrepresented Licensed Practical

Nurse (LPN) salary on the City's Compensation Plan be increased to match the
County's (Local 117) wage scale for that title to resolve an inequity issue,

and that, in conjunction with negotiated terms applicable to represented nursing
titles, the City's LPN title be paid evening, night and weekend shift differentials.
In addition, the department requests that a new title, Licensed Practical Nurse -
Jail, be created and that this title be paid §.50 per hour above the LPN base

rate in order to attract and retain qualified personnel in that environment.

BACKGROUND

Currently, the Health Department's Regional Services Division has two nonrepre-
sented LPN positions budgeted in the Jail Services Program. Both are budgeted
at the City pay scale (range 16.5A, effective 9/1/88) which is 21.2% lower, at
top step, than the current base level salary (effective 1/1/89) for County
represented LPN's. The County, via Ordinance No. 8762, increased the pay rates
of certain nursing titles in recognition of the salary inequities that existed.
The City's LPN title is nonrepresented and was excluded from the City's 8/1/89
general wage increase.

ANALYSIS

This analysis included consideration of the County's pay scale for represented
LPN and the internal salary structure of the Jail Services Program, where the
nonrepresented LPN positions paid under the City's Compensation Plan are located.

PAY SCALE

County Ordinance No. 8762, passed on December 15, 1888, legislated new pay rates
~ for the County's LPN-Detoxification Facility effective November 1, 1988, January
1, 1988 and January 1, 1990. According to information provided by the County's
Assistant Personnel Manager, those rates include a $1.00 per hour pay premium for

An equal employment opponunily - atfirrnative aclion employer
4th Fioor Dexter Horton Building Tetephone Typewriter (TTY}
710 Second Avenue {lor the hearing impaired)
Seattle, WA 38104-1793 684-7888

Panted on Recycled Paper




page 2
assignment to Detoxification, and the actual base salary for the County's LPN title
can be calculated by subtracting $1.00 from each of the 11 hourly rates. Thus,
the current (January 1, 1990) base rates for County LPN are as follows:
LICENSED PRACTICAL NURSE (COUNTY PAY RATES)

STEP 1-1-90

8.9556
9.2044
9.4536
9.7210
9.9891
.2638
10.5454
10.8340
11.1298
11.4331
11.7440

= OO 00 =IO O B L P e
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The base salary established by the City for nonrepresented LPN's, effective
September 1, 1988, is:

LICENSED PRACTICAL NURSE (CITY PAY RATES)

STEP 5-1-88

O W N
WO M o
L OO WD
WUt M

The LPN's paid under the City's Compensation Plan.are both assigned to the County's
Jail Services Program, reporting to an Assistant Personal Healtnh Services Super-
visor - Jajl (18.43 per hour, top step). The current pay differential is 98.2%

Implementation of the requested salary rates would decrease the differential to
57.4%, or 51.0% when the requested premium pay rate is added to the LPN base.
According to the organization chart provided by the Health Department, LPN's have
no supervisory .responsibility; there would be nc impact on a subordinate structure.

RECOMMENDATION

Licensed Practical Nurses who are paid under the County's agreement with Teamsters,
Local 117, receive a substantially higher wage than nonrepresented employees of
the same title performing the same body of work.

It is hereby recommended that the Licensed Practical Nurses heretofor on the City's
Compensation Plan be compensated at the same level as their counterparts in tne
County. County Ordinance No. 8762 provided for new pay rates effective November 1,
1988. The nonrepresented Licensed Practical Nurses should receive a salary
adjustment with the same effective dates as provided in that legislatian, effective
through August 31, 1989.
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LICENSED PRACTICAL NURSE (NONREPRESENTED)

Effective Date

November 1, 1988

January 1, 1989

Range Salary Steps

N/A 7.20 - 7.83 - 8.39 - 8.59 - 8.80 - 9.01 -
9.23 - 9.45 - §.67 - 9.91 -10.40

N/A 8.62 - 8.86 - 9.11 - 9.36 - 9.62 - 9.88 -
16.16 - 10.43 - 10.72 - 11.0} - 11.31

Licensed Practical Nurse- Int shall be paid at the first step of the new range
beginning November 1, 1988,with a corresponding increase on January 1, 1939,

In recognition of the difficulty of recruiting and retaining personnel to work

at the King County Jail, it is hereby recommended that a title specific to that
envir_onment be crea_ted, and a separate salary range, comprised of the base rate
plus $.50 per hour, be implemented to compensate it, with the same effective dates
as above. Any subsequent changes to the premium pay rate for represented nursing
titles assigned to Jail Services should be applied to LPN-Jail.

LICENSED PRACTICAL NURSE - JAIL

Effective Date

November 1, 1988

January 1, 1989

Range Salary Steps

N/A 7.70 - 8.33 - 8.89 - 9.09 - 9.30 - 9.51
8.73 - 8.895 - 10.17 - 10.41 - 10.90

N/A 9.12 - 9.36 - 9.61 - 9.86 - 10.12 - 10.38
10.66 - 10.93 - 11.22 - 11.55 - 11.81

Furthermore, it is hereby recommended that the same shift differentials which are paid
to represented nursing titles at both the City and the County be implemented for
the City's nonrepresented LPN titles effective June 16, 1990. Those rates are as

follows:

TITLE

Licensed Practical
Nurse

Licensed Practical
Nurse-Jail

Licensed Practical
Nurse

Licensed Practical
Nurse-Jdail

Licensed Practical
Nurse

Licensed Practical
Nurse-Jai)

SHIFT DIFFERENTIAL
Swing + 1.10/hour
Swing + 1.10/hour
Night + 1.70/hour
Night + 1.70/hour
Weekend  + 2.00/hour
Weekend + 3.00/hour
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Subsequent adjustments and method of payment of the shift differentials shall
be in the manner and amount defined in the current contract between the County
and the Washington State Nurses Association, BU 020.



SEATTLE-KING COUNTY HEALTH DEPARTMENT AND
CITYWIDE NONREPRESENTED SALARY ADJUSTMENTS

COMPARISON OF

ATTACHMENT A

COMPENSATION ADJUSTMENTS

EFFECTIVE DATES NONREPRESENTED NONREPRESENTED
EMPLOYEES/ EMPLOYEES/
HEALTH DEPT. CITYWIDE

9/1/89 4.6% 4.6%

9/1/90 $230 one-time, lump- $170 one-time, lump-
sum payment (Not sum payment (not added
added 10 base wages) 10 base wages)

10/10/90 Not applicable 4% increase plus $25
per month added 1o
base wages

1/1/91 Anticipated  County Not applicable
COLA = 90% U.S. CPI-

W, Sept. - Sept. Index
- (6% max.)’
9/1/91 or To be determined by

alternative date

1/1/92

Not applicable

Health Dept. nonrep.
COLAs will be
determined by King Co.
consistent with

Countywide  nonrep.
COLAs

City Council action.

Not applicable

*Based on same formula as City of Seattle nonrepresented lump-sum, but prorated over

a 16-month base period.

Labor Relations
DB:hp

s




ATTACHMENT B

SUMMARY OF 16-MONTH ADDITIONAL COST FOR
SEATTLE-KING COUNTY HEALTH DEPARTMENT - NONREPRESENTED EMPLOYEES
4.69% WAGE INCREASE PLUS §£230 LUMP-SUM PAYMENT

9/1/89 - 1/1/90 - Total Cost
12/31/89 12/31/90 Over
(4 Months) (12 Months) 16 Months
Seattle Division
(4.6% Increase) $ 25,396 $ 76,188
($230 lump-sum) - 12,064
Subtotal $ 25,396 $ 88,252 $113,648
Countv Divisions®
(4.6% Increase) 3 60,932 $182,796 -
($230 lump-sum) - 28,685
Subtotal $ 60,932 $211,481 $272,413
Total Addiiional $ 86,328 $299,733 $386,061
Costs over Current
Costs?

Includes Regional, Environmental Health, County and Administration Divisions.

*Per King County Personnel; Current Base Monthly Costs including Pension & FICA
@16.56%: Seattle Division with 56 employees = $138,022, County Divisions with 124
employees = §331,145.



